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2025 Authorized Agent 
Workshop Webinar

Part 2 of 2
Benefits, Employer Rates and Legislation



Authorized Agent Webinar Schedule for 2025
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Part 2
IMRF Benefits, Employer Rates & Legislation 

Part 1
Introduction, Enrollment, Wage Reporting and 

Termination

Wed. Mar. 26th

Wed. April 23rd

Wed. Mar. 12th

Wed. April 9th

http://www.imrf.org/
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Overview of IMRF Benefits:
Refunds, Disability, Death and Retirement Benefits
Employer Rates and Resources
Legislative Changes
Questions and Answers 
 
 

 

Topics of the Day



Resources for 
Authorized Agents
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Employer Access

 Employer Learning Center

 Workshops

 Authorized Agent Manual
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Employer Access Help Link – 
Accessing through www.imrf.org
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Pop Up messages  
On Employer 

Access Learning 
Center link
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Refunds
 Disability 
 Death 
 Retirement Plans

IMRF Benefits Overview
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Separate employment with all IMRF employers

 Employers submit termination data collection 

 Members submit application for refund on Member Portal

Member contributions only
IRS taxes
Rollovers



IMRF Disability Protection

All IMRF members are covered once they have 
12 consecutive months of service:

Protects income and service

Protects retirement and death benefits

Has a 30-day waiting period. Earnings from 
employer must stop; workers’ comp and Social 
Security disability offsets
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Disability Types

Temporary
 All claims begin as temporary
 Includes maternity and alcoholism
 Does not include self-inflicted 
 Substitutes for normal wages
 Continues service and earnings

Total and Permanent
 IMRF evaluates for eligibility
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Disability Protocol 
Secure Disability Checklist from Employer 
Access Learning Center
Data Collections for Employer – Complete when member 
will be off for more than 30 days
 Employer Disability Certification

 Return to work data collection when employee 
returns to work along with physician release.

Member required documentation through member portal 
or mail:
 Member Disability Application
 Physician Certification
 Copy of Member Birth Certificate required
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Death Benefits Based on Member Status

Active Member
Contributions, interest and one year’s salary
Employer submits online termination

Report sick days and reportable wages
Inactive Member

Contributions plus interest
Submit online termination if not sent previously

Retiree
$3,000 lump sum + surviving spouse pension
Send secure message or call 800-728-7971
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50%
of your benefit payment

66 2/3% 
of your benefit payment

OR

$3,000
Surviving Spouse 

Pension



Remind Members to Keep 
Beneficiary Information Current!

Member’s Personal Statement of Benefits
 Lists primary beneficiary information only

Set up their Member Access Account
 Shows complete beneficiary information

Default beneficiary is member’s estate
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IMRF Pension 
Benefits
• Pension Calculation 
• Tier 1 and Tier 2
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Regular Plan Benefits

Eligibility
• 8 years service       
• Age 60 (unreduced)

Reduction if under age 60 
or less than 35 years of service 

• 0.25% per month
• Reduction is permanent
• Smallest reduction is applied
• Age 55 (earliest age)

AGE REDUCTION YEARS OF 
SERVICE

60 0% 35

59 3% 34

58 6% 33

57 9% 32

56 12% 31

55 15% 30
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Regular Plan Benefits

Eligibility
• 10 years service       
• Age 67 (unreduced)

Reduction if under age 67 
or less than 35 years of service 

• 0.5% per month
• Reduction is permanent
• Smallest reduction is applied
• Age 62
 (earliest age)

AGE REDUCTION YEARS OF 
SERVICE

67 0% 35

66 6% 34

65 12% 33

64 18% 32

63 24% 31

62 30% 30
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SLEP Plan Benefits

Eligibility
 20 years service
 Age 50

2.5% for each year of service 
 Maximum benefit of 80% with 32 years

48 month Final Rate of Earnings
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SLEP Plan Benefits
Eligibility

 10 years service
 Age 55 (unreduced)
 2.5% for each year
 Maximum benefit of 75% with 30 years

Reduction if under 55 
 0.5% per month 
  

Age 50 (earliest age)
 96 month Final Rate of Earnings



What is IMRF Pension Amount Based On?

Final Rate 
of Earnings (FRE)
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Years & Months
of Service 

Age at 
Retirement  
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Average of member’s highest consecutive 

*48 months
Average of member’s highest consecutive 

*96 months

VS

Final Rate of 
Earnings 

** Over the last 10 years of earnings



Service and FRE % Comparison
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Years of Service

43.0%

27.0%

13.3%

75.0%

59.0%

16.6%
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121-140 7 month

141-160 8 months

161-180 9 months

181-200 10 months

201-220 11 months

221-240 12 months

Unused/Unpaid Sick Time

Did You Know?
 Full days are applied
 Pension effective date needs 

to be within 60 days of the 
IMRF termination date
 Final employer only, unless 

retiring from certain 
educational employers 

1-20 1 month

21-40 2 months

41-60 3 months

61-80 4 months

81-100 5 months

101-120 6 months



Maximum Pension Payments
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REG  Plan  40 years   75%
SLEP Tier 1 32 years   80%
SLEP Tier 2 30 years   75%

Members with 40 or more years of service:
Can stop all contributions (not automatic)
VA contributions stop with this election
Freeze final rate of earnings
Disability and death benefits continue



Pension Increases

Cost of Living 
Adjustment 

3% increase each January
Based on original pension
First year prorated

Lesser of 3% or 
             ½ of CPI URBAN 

2025 increase will be 1.20%
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Member filing for Retirement …
After application is filed (online or mail)
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27Resource Tip and Tools 



Additional Pension 
Related Benefits 
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• Special Needs Annuity
• Voluntary Additional 

Pension (from VAC)
• Optional Pension – Tier 1 
• Spousal Refund 
• 13th Benefit Payment
• IMRF ERI
 



Special Needs Annuity 
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Also known as Reversionary Annuity

Reduce your pension to provide an 
additional annuity to someone else 
upon death

Options based on tier and marital status



Voluntary Additional 
Contributions (VAC) Plan

Optional Contributions
10% max-IMRF reportable earnings after tax 
Currently earn an interest rate of 7.25%

Based on IMRF wages, do not deduct: 
From SLEP Tier 2 overtime
Tier 2 cap $127,283.01 effective 1/2025
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Voluntary Additional Contribution 
Example
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Supplemental Pension Payment 
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Eligibility
 Need to be retired at least 12 months
 Paid in July

Amount
 Varies each year
 July 2024 amount 25.00%. 



Early Retirement Incentive (ERI) 

Employee eligibility
 Tier 1: Age 50 and 20 years with IMRF
 Tier 2: Age 57 and 20 years with IMRF

Cost study required 
 Contact your Employer Representative

33



34

Employer Rates

Reserve Accounts
Pension Dollar/Returns
Components of Employer Rates
Annual Documentation



Employer Reserve Account
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EACH EMPLOYER 
HAS ITS OWN

RESERVE ACOUNT

Your employer pays for the retirement benefits of 
only its employees. 

How your employer reserve account works.
 Credited with contributions made by your employer. 
 Credited investment gain or loss made on contributions.
 Debited retirement costs of your employees.



Average Regular Plan Employer
Contribution Rates
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2024 IMRF Pension Dollar
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Gross Investment Returns: Strong But Volatile
38

GROSS RETURNS

7.25%

8



Reserve Accounts and Funded Status
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Employer Reserve serves as a “balancing account”

MEMBER 
RESERVE

FUNDED STATUS

EMPLOYER  
RESERVE

FUNDED STATUS

ANNUITANT  
RESERVE

FUNDED STATUS

Member Reserve and Annuitant Reserve accounts must be kept at 
100% funded status. IMRF credits these accounts 7.25% yearly.

  



Actuarial Funded 10 Year Trend
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Employer

Employer Reserve
$2.514 Billion

Member Reserve
$0.521Billion

 Annuitant Reserve 
$2.234 Billion

AnnuitantMember



Methodology for Distributing Costs
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How is your employer’s rate calculated?
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1
Actuaries apply 
assumptions to the 
demographic and 
financial data. 

2

The actuaries 
then produce an 
actuarial valuation 
for IMRF.

3
Actuaries rely on 
the valuation to set 
contribution rates 
for each employer.

4

IMRF provides 
demographic and 
financial data as of 
year-end to IMRF’s 
actuaries. 



Each part is calculated separately and 
used for specific purposes designated 
by state law.
 Normal Retirement Contributions
 Disability Benefit Contributions
 Death Benefit Contributions
 Supplemental Retirement 

Contributions (“13th” Payment)
 Unfunded Liability Contributions

43
Five Parts of the Employer Rate

UNFUNDED
LIABILITY



Actuarial Funded 10 Year Trend
44
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Annual 
Documentation 
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Annual Documentation 

There are two main purposes 
for our documentation 

Projects your future costs
 Employer Reserve Statement
 Rate Notices- Partner Portal (To Be Finalized)
        

Financial reporting
 GASB Statements & Reporting (Look for in Spring)
   SOC-1 Type 2 Report



How to locate Employer Rate
47



48
Employer Rate 2025 Meetings/Webinar
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Legislative Changes



Where to Find Legislative Information 
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USE CAUTION WHEN REHIRING 
IMRF RETIREES

Returning to work may affect pension benefits of IMRF Retirees

You must call IMRF at 
1-800-728-7971 if you hire 
or re-hire an IMRF retiree!

Potential employer liability

Retiree must call IMRF too!

If retiree does not qualify for IMRF, 
don’t deduct IMRF contributions
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How to download this presentation
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www.imrf.org
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Overview of IMRF Benefits 
(Refunds, Disability, Death and Retirement Benefits)
Employer Rates and Resources
Proposed Legislation
Questions and Answers 
 
 

 

What We’ve Covered Today:



Questions and Answers 

Please contact our Employer 
Support Team at 

1-800-728-7971 

or submit a secure message.
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Thank you for joining us.

A link to the presentation along with 
a survey will be emailed to you today.

We appreciate your feedback! 

Remember to encourage your
employees to sign up for…   
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