2025 Authorized Agent
Workshop Webinar

Part 1 of 2
Introduction, Enrollment, Wage Reporting and Termination
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Authorized Agent Webinar Schedule for 2025

Wed. March 12th Part 1

Wed. April 9th Introduction, Enrollment, Wage Reporting and
Termination

Wed. March 26th Part 2

IMRF Benefits, Employer Rates & Legislation

Wed. April 23rd

To sign up for future Authorized Agent webinars,
please go to www.imrf.org, under Employers tab and

select Workshops & Materials.
I Malcolm Baldrige
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http://www.imrf.org/

Topics of the Day

Your Role as an Authorized Agent
Resources Available to You
Understanding IMRF Participation
Wage Reporting

Service and Earnings

Accelerated Payments

Terminations, Retirees & Health Insurance Continuation
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Role of an Authorized Agent (AA)

H AA is the Employer Admin (primary)
H One per employer

B Discussed in Section 2 of the Manual
for Authorized Agents

B Uses Data Collections to complete
administrative tasks
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Resources for
Authorized Agents

B Employer Access

B Employer Learning Center

B Workshops

M Authorized Agent Manual

Locally funded, financially sound.
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b MEMBERS ‘ B RETIREES ‘ EMPLOYERS B INVESTMENTS ‘ B ABOUT IMRF

FOR AUTHORIZED AGENTS

» Authorized Agents Manual » [MRF Employer Representatives
» MNew Authorized Agent Information = Employer Werkshops and Materials

» Employer Access Learning Center

New Authorized Agents

Learn about IMRF procedures and how to administer IMRF in this 2-part
online webinar series that prepares new Authorized Agents to perform
common IMRF tasks. Effective January 1, 2024, lllinois pension law
requires all new IMRF Authorized Agents to complete an IMRF-provided
training course within three months of appeintment. Register today.

'oréf!y funded, financially sound.

EMPLOYERS MUST KNOW

Reports for Employers
Considering Participation in IMRF
Early Retirement Incentive
Employees with Reciprocal Service
FMLA

Appeal Procedures

IMRF Employer Compliance Review

- PUBLICATIONS AND ARCHIVE

Converting Military Service
Hiring IMRF Retirees - Cautions
Pay Increases - Know the Costs
NCPERS Group Life Insurance
2024 Employer Rate Webinar
Employer Cost and Participation
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Employer Access Help Link -
Accessing through Partner Portal

e, S e
B =
m Locally funded, financia
Welcome to the IMRF Learning Center. In the Learning Center you will find instructions that will
Welcome to the Partner Portal sulde you thraugh common taske

MY TEAM

Member Access Learning Center

Kevin Juhas Last login -~
Employer Admin 01-09-2025 12:00 f Learn how to use Member Access
AR
Mark Breeden Last login
i 01-08-2025 12:00 .
Employer Admin P Employer Access Learning Center
Learn how to enroll an employee, respond to RFIs, send wage reports, pay invoices,
Learning Center Last login view documents, and more.
01-04-2025 12:00 7
Worlshops AM B ;
Webinars Last login | . | .
Emplover Admin 01-08-2025 1200 7 @ Partner & Reciprocal Learning Center
</ Learn how to use the Partner Portal

N
P— —=
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Who Qualifies for Enroliment?

Enrollment is based on number of hours expected to
be worked during a 12-month period.

There is no probation period with IMRF enroliment.

600

HOUR STANDARD
{ OR }

——

= School districts

= Special education
cooperatives

= Employers who have
not adopted the 1,000-
hour standard

Please review your
m Locally funded, financially sound. Employer Checklists
E
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Employee Status

= Full-time, part-time, temporary
= Seasonal
= Age

= Participation is required; it’s a cond|t40n of =

employment; except for

= Elected officials (Election to Part|C|pate for

4/
= is-la._.{

Qualifying Position)

»

= City hospital employees (EIectlon to Parf'apate

for Qualifying Position)
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Employer Checklists

Flease review the helpful checklists below when enrolling an employee, terminating an employee or

submitting death, disability and retirement benefits.

Training
Topic

PDF
Should this employee be enrolled in IMRF?

PDF
Participation - Steps to enroll employees in IMRF

PDF
Death Benefit Checklist

PDF

Disability Checklist

Termination Checklist

=
,
=

Retirement Application Checklist

Locally funded, financially sound.

Employer Resources

EALC Home
Employer Access Management

Wage Report Proceduras

Wage Adjustment Procedures
Manage Member Events
Documents and Reports
Pay Online Procedure

Find Important Information
Securs Messages
Employer Access FAQ

Employer Checklists
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Did you know? m

% IMRF participation for your elected officials is optional.

COMMON AUDIT FINDING

Contact your Employer Representative
For Elected Official Enrollment Protocol

Section 3.65E of the Authorized Agent manual
Confirm if elected position requires resolution and

meets hourly standard

IMalcolm Baldrige
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Multiple Positions & IMRF Eligibility

Position 1
= Bus driver
= 500 hours
= School District 83

Position 2
= Lunch monitor
= 200 hours
= School District 83

m Locally funded, financially sound.
H

Landscaper
400 hours
Park District

Maintenance Staff
400 hours
County

At least 600 (or
1,000) hours with
the same
employer are
required for
eligibility.
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What are some problem positions?

olice d
femporar,, POfire = _ students
employeeg consultangg P°|_lce Sheriff Lay,
Ch.ef gnforcemeng
E‘e_c_ted Gra“t'F“ndeq personnel (SLE,,)
Bus positiong positiong

privers

gndependen; contracg substituteg

contractorg Employe es Attorneys
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Employer Enroliment Issues

L] Pension Code mandates participation
[] Timely enrollment reduces future
employer cost | -LLE!‘E-E —-!— |
] Enroll prior to submitting wage report R
“ E [m ﬁ | g, B g
L] Tier assignment determined by IMRF

B Pension funding begins immediately

IMaIcoIm Baldrige <72
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Compliance Review

- MEMBERS |I- RETIREES EMPLOYERS 1 P INVESTMENTS - ABOUT IMRF - PUBLICATIONS AND ARCHIVE

FOR AUTHORIZED AGENTS EMPLOYERS MUST KNOW

= Authorized Agents Manual = |[MRF Employer Representatives = GASE 68 Resources = Converting Military Service
= New Authorized Agent Information | = Employer Workshops and Materials = Employer Rates = Hiring IMRF Retirees - Cautions
= Employer Access Learning Center = Reports for Employers * Pay Increases - Know the Costs
= Considering Participation in IMRF = NCPERS Group Life Insurance
= Early Retirement Incentive = 2024 Employer Rate Webinar
New Authorized Agents = Employees with Reciprocal Service = Employer Cost and Participation

FMLA

Learn about IMRF procedures and how to administer IMRF in this 2-part
= Appeal Procedures

online webinar series that prepares new Authorized Agents to perform . .
common IMRF tasks. Effective January 1, 2024, lllinois pension law = R b
requires all new IMRF Authorized Agents to complete an IMRF-provided

training course within three months of appointment. Register today.

IMRF EMPLOYER COMPLIANCE REVIEW MORE INFORMATION ABOUT EMPLOYER COMPLIANCE REVIEWS 3

An employer compliance review does not mean you are doing anything wrong-it is an = What is an Employer Compliance = Common Employer Compliance

opportunity to confirm compliance with the provisions of the Pension Code and is Review? Findings

considered best practice for public pension funds. = Employer Compliance Review = Employer Compliance Tools and
Preparation Resources

= |IMRF Employer Compliance FAQs

Malcolm Baldrige
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Common Employer Compliance Findings

»Commingled IMRF/Social Security Funds
»Enrollment and Termination

»Reporting optional wages without resolution

_ IMaIcoIm Baldrige .« -
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Voluntary Additional
Contributions (VAC) Plan

Optional Contributions

=" Up to 10% of IMRF reportable earnings after
tax

" Currently earn an interest rate of 7.25%
= Caution for mid-month changes in VAC

Based on IMRF wages, do not deduct:
" From SLEP Tier 2 overtime
= Tier 2 cap $127,283.01 effective 1/2025

= [f employee has over 40 years of service and
has stopped contributing

Locally funded, financially sound. 2019 Award Recipient
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Location of Member Information

Go to imrf.org | Welcome Rhonda
m Locally funded, financially sound. foeng
Members and Events / Members
2 Members
Member ID
****%3657 - Christopher Foreman
il 00001590329 P
SSN: wERFEIE57
Member Id: 00001590329
First Name: Christopher
SSN Member Id First Name Last Name Last Name: Foreman
; Date of Birth: 10-24-1968
LR LG, 00001590329 Christopher Foreman Gender: Male

Current Event;

Actions

View Member Profile

2
=
@
&
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Location of Tier on Member Widget

m Locally funded, financially sound.

®

1 1 MEMBER INFORMATION EMPLOYMENT eMEMBERSHIP EVENTS DEDUCTIONS ALERTS
- Membership Information
llll

Plan REG

Group e Tier1
ﬂ Participation Date 05-01-2004
<

Status StatusDate Sub Status SubStatusDate

) Active 2006-01-16 Regular employee 2006-01-16

l Malcolm Baldrige
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New Members

WEICome Letter Specifics MEMBERS RETIREES EMPLOYERS

TIERS AND PLANS

= Tier 1 Regular Plan = Tier 1 SLEP Plan = Original ECO Plan
Your Membership Information = Tier 2 Regular Plan = Tier 2 SLEP Plan = Tier 1 Revised ECO Plan
= Inactive Members
Age 36 = New Members
IMRF Member ID:
IMRE Plan and Tier: Reqular Plan Tier 2 Underst_andlng Plar_'n; anld Tiers
Not sure which plan you participate in? > Learn More
IMRF Employer Name: . . .
Benefit Processing Time
IMRF Participation Date: | October 23, 2024 After IMRF has received all the information we need for your benefit
claim, it will take approximately eight weeks to process your benefit. This

includes retirements, death benefits, member contribution refunds,
disability benefits, and Voluntary Additional Contributions refunds.

/I Malcolm Baldrige
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Wage Reporting

/I“alcolm Baldrige
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Member Contributions

B Member contributions are tax-deferred o

B Established by the Illinois Pension Code

aaaaaaaaaaaaaaaaaaaa
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Average 2025 Employer Rates

Stay tuned 2025
Regular May 14-16

6.99% 18.47% Isl.ate Meetings
ign up will be

soon!

Reminder to update the Employer Rate in your payroll
system (effective January 15)

Final Rate for 2025 posted in Employer Access

Attend the Authorized Agent Part 2 to learn more about
Employer Contributions and Rates

I\Aalcolm Baldrige .17
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How to locate Employer Rate

Contribution Rates

2025

Year Effective Date ¥

2025 01-01-2025
Partner Information

2025 01-01-2025

2025 01-01-2025

m Locally funded, financially sound.
E

Pension Plan ¥

REG

CONTRIBUTIONS

Filter by Plan (REG, SLEP

or ECO)

Rate Type

Employer retirement normal
contribution

Employer retirement funding
adjustment contribution

Employer death contribution

Employer disability
contribution

Employer supplemental benefit
payment contribution

Contribution Rate

4.94%

~J
Ln

0.04%

0.62%

Total

7.47%

Malcolm Baldrige
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How Do IMRF Employees
Earn Service Credit?

B Working for an IMRF employer

= Full-time Military Service
= Part-time

Being on IMRF disability

Seasonal position

Reinstatement

Retroactive

Omitted

Unused/unpaid sick time converted to
service credit

® can not be used to vest Benefit Protection Leave

Purchasing service credit Out of State

SLEP Conversion

Malcolm Baldrige- =71
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Process for Acquiring Past Service

e\
\n

Members should

Submit application while Payment information will request comparative
participating be mailed to members estimates with and
e, directly without additional
5 service
'l
:\:E:—q.}i'.\.
%’m
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Past Service Employer Issues

B Employer costs are factored into the employer
contribution rate

= Two-year lag after member purchases service

B Employer resolution or approval may be required

B Contributions and cost
= Determined by Pension Code
= Vary by type of service

\[/ &
»—‘ —=

m Locally funded, financially sound.
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Unused/Unpaid Sick Time

- FuII days are applled 1-20 1 month 121-140 7 months

= Pension effective date needs ~ **™° S| B EEEE
to be within 60 days of the 41-60 3 months 161-180 9 months
IMRF termination date 61-80 4 months 181-200 10 months

" Final employer only, unless 81-100 5 months 201-220 11 months
retiring from certain 101-120 6 months 221-240 12 months

educational employers

I Malcolm Baldnge
ity Award 5
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IMRF Earnings

Submit wage report (data collection) and
payments monthly

Report IMRF wages through the calendar month
after termination

= For example, if the termination date is
June 1, wages paid through July 31 are
reported

= Make sure to indicate “Y” for Final Wages

See Section 3.96 of the Authorized Agents
Manual for more information

Locally funded, financially sound.
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Employer Optional Earnings

** Resolution to Include Cash Payments in Lieu of or Related to
Health Insurance as IMRF Earnings;

** Resolution to Include Compensation Directed into a Retirement
Health Savings Plan as IMRF Earnings;

*¢* Resolution to Include Compensation Paid Under an IRC Section 125
Plan as IMRF Earnings;

** Resolution to Include Taxable Allowances as IMRF Earnings

lMalcolm Baldrige a0
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How to locate resolution adoption/end dates

Bashboard Administration / Partner Information

Partner Information

Partner Code:

CONTACT METHODS INDICATORS RESERVES CONTRIBUTIONS

Indicators
Indicator Start Date End Date
ANNUAL 1,000-HOUR STANDARD (668) 09-28-1933
INCLUDE TAXABLE ALLOWANMNCES AS IMRF EARNS (674) 01-01-2015
MEMBER CONTRIBUTIONS TAX-DEFERRED (667) 07-01-1984
AGE DISCRIMINATION - RETRO TQ 1/1/1979 (679) 01-26-1983
MILITARY SVC BEFORE IMRF PARTICIPATION (663) 01-27-1999
ANNUAL 600-HOUR STANDARD (600) 01-01-1947

The best way to contact us is by sending a secure message through Employer Access. You may also call our employer-only phone number, 1-800-728-7971.

Malcolm Baldrige
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Not Reportable Earnings

= Workers’ compensation payments
(Unless supplemented)

= See Section 3.96 R in the AA MANUAL
= Call IMRF Legal Department (for clarification if needed)

= Tier 1 wages in excess of $350,000 if member
participation started after January 1, 1996

Tier 2 participants, 2025 limit is $127,283.01
= SLEP Tier 2 overtime

Locally funded, financially sound.
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Address Postponed and Rejected Data Collections

Business Functions / Data Collections

My Data Collections

Create Data Collection View: | InProgress «

Partner Code Y Data Type Y Data Collection Name Status o
Wage Report - Wage Report - 09-01-2024 - 1 Initial Data Entry
(Postponed)
Wage Report - Wage Report - 08-01-2024 - 1 Initial Data Entry
(Postponed)
Wage Report - Wage Report - 07-01-2024 - July Initial Data Entry

2024 (Postponed)

Wage Report - Wage Report - 06-01-2024 - 1 Action definition
WAGE REPORT JUNE (Postponed)
Wage Report - Wage Report - 02-01-2024 - 14 Verification Rejected -
(Verification Required) Action definition

lMalcolm Baldrige a0
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Review Invoices/Credits

Business Functions / Account Summary

Account Summary

(=

Partner:* ’

1

PAYABLES EC

m
(1)
m
L
A
m
[l
m

Outstanding Invoices

Invoice ID Invoice Type
Contributions - Regular
Late Payment Fee

Unapplied Credits

Credit ID Credit Type

4]

4

Q

Current Selection

Selected Invoice Total: $5,895.95
Selected Credit Total: $229.38
Total: £5,666.57

Locally funded, financially sound.

Due Date

10-31-2024

11-20-2024

Creation Date

10-20-2024

10-21-2024

Selected Invoice Total:

Creation Date

02-27-2024

D2-27-2024

02-27-2024

Selected Credit Total:

Amount Due

%5,861.26

£34.69
$5.895.95

Amount

£13.97

£104.98

£110.43
$229.38

Malcolm Baldrige
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How to locate Invoices and Payment Notifications

Specific Document General Document

, L
From: 1 59.01.2024 I
search Parameters

Document Type Creation Date Y .
for 0930204 |5
Partner.

Invoice - Invoice 09-04-2024

Search By:
Invoice - Invoice 09-04-2024 @ O EventType
@® Document Catego
Invoice - Invoice 09-04-2024 @ Invoice Q
Invoice - Invoice 09-20-2024 @
Search
Invoice - Invoice 09-24-2024 @

Additional Information

I Malcolm Baldrige
National Quality Award
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Paying Your IMRF Contributions

Administration / Partner Information
Partner Information

Partner Code:

Pre-Authorized Debit Reimbursements

Access Management

Partner Information

Malcolm Baldrige

National Quality Award
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Submitting a Wage Adjustment

*

Plaﬁ ﬂ REG w
Period Start Date® € 03-01-2024
Period End Date* € 03-31-2024
Payment Date* @ 03-31-2024

R EMPLOYER
Adjusting Wages © -

justing Wag 1500.00 ACCESS [}
Adjusting Overtime @
Adjusting Contributions @ 2950
Adjusting Voluntary Additional Contributions
o
Final Wages* € No v
Adjustment Reason™ @ Wages Previously Over-Reported v
Member Contributions Tax Deferred* € Yes v ‘

Malcolm Baldrige

National Quality Award
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http://uat-siteinte-v.local.imrf.org/employeraccessv2/MenuConnectWithIMRF.do

Accelerated
Payments

/I“alcolm Baldrige
National Quality Award
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Accelerated Payments

P MEMBERS | P RETIREES | EMPLOYERS P INVESTMENTS p ABOUT IMRE
FOR AUTHORIZED AGENTS EMPLOYERS MUST KNOW
= Authorized Agents Manual = IMRF Employer Representatives = GASE 68 Resources
= Mew Authorized Agent Information | = Employer Workshops and Materials = Employer Rates
= Employer Access Learning Center = Reports for Employers

= Considering Participation in IMRF

= Early Retirement Incentive

2024 Emp|0yer Rate WEbinars = Employees with Reciprocal Service

Watch IMRF's 2024 Employer Rate Webinars. The Webinars are " FMLA

designed for Authorized Agents, finance officers and their staff, governing | * Appeal Procedures

body members, and any other interested employer representatives. * IMRF Employer Compliance Review
Executive Director Brian Collins and Chief Financial Officer Mark Nannini

provides an update on IMRF's financial performance from the prior fiscal

year, its impact on employers’ future IMRF contribution rates, and other

topics of strategic significance to the pension system.

SUMMARY LINKS OF INTEREST

Certain increases in reported earnings during a member's Final Rate of Earnings v Accelerated Payments
period result in additional pension costs. Some payments made to retiring employees
must be certified in an open meeting by your governing body. IMRF employers must
request & Pension Impact Statement before increasing the earnings of officers,
executives, or managers by 12% or more.

= Payments to Retiring Employees

= Pension Impact Statements

Locally funded, financially sound.

- PUBLICATIONS AND ARCHIVE

Converting Military Service
Hiring IMRF Retirees - Cautions
Pay Increases - Know the Costs
MCPERS Group Life Insurance
2024 Employer Rate Webinar
Employer Cost and Participation
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P MY ACCOUNT ‘F MEMBERS |F RETIREES |> EMPLOYERS P INVESTMENTS P ABOUT IMRF |F FORMS AND PUBLICATIONS ARCHI

Accelerated Payments . Th e IMRF

fr o = Accelerated
R, Payment Is

Accelerated Payment Estimator Tier 2 n ot a Pe n a I ty

The IMRF
IMRF Will Send You an Accelerated Payment Invoice Accelerated

If @ member retires from your employer with an end-of-career increase in reported earnings of 6% -
Payment is

not a Penalty The IMRF Accelerated Payment is not
a penalty. If the cost of a member's

What is an Accelerated Payment?
Certain increases in reported earnings during a member's Final Rate of Earnings (FRE) period result

in additional pension costs. Employers are required to pay this additional cost immediately upon
the member’s retirement. This payment is called an Accelerated Payment.

or higher, IMRF will send you an Accelerated Payment Invoice that details the amount your
employer must pay to IMRF.

Accelerated Payment Exemption Request

The IMRF Accelerated Payment is not

Certain increases in reported earnings are eligible for an exemption from the Accelerated Payment. a penalty. If the cost of a member's rE'ti rEmE'nt i 5 greater than the

retirement is greater than the

P " .
your Accelerated Payment qualifies and you want to apply for an exemption, you must return the employer contributions made over Emplﬂyer [D r'ltrlbl.ltl D nS mad E' D‘H'E'r

the member's working career, it

Your Accelerated Payment Invoice will include an Accelerated Payment exemption request form. If

completed form along with the required supporting documentation. The following increases in creates a shortage in the employer I = .
reported earnings may be considered for an exemption: reserve account. the mem bE'r 5 wn rk‘lng ca reerl' It
* Overtime or overioad hours The Acclerated Payment replenishes creates a shortage in the employer
 Increase in required hours the employer reserve to fund the
« standard promotion shortage created when the member resgrye accnunt_

+ Vacation time payout retires.

= Certain personnel policies or collective bargaining agreements

The Accelerated Payment replenishes
the employer reserve to fund the
shortage created when the member
retires.

_—

\l/ Malcolm Baldrige

National Quality Award
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Accelerated Payment

» Look at each 12-month period in the FRE 4

= For each period, look for wages that are more
than 6% greater (or 1% times the CPI-U if
greater) than the previous period

* |nvoice if AP is greater than $5,000

= Quarterly statements

e\
P-— st

m Locally funded, financially sound.
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https://www.imrf.org/en/employers/pay-increases---know-the-costs/accelerated-payments

Accelerated Payment

Clear Entries Print AP Estimate

Payment Estimator

Accelerated Payment Estimate Calculation for *Example Member

Wages for
Pension

5823947 7
65,886.78 | $  7,647.31
60,220.00 | $ (5,666.78)
63,315.06 | $  3,095.06
73,678.61 | S 10,363.55

Wages as
Entered
58,239.47
65,886.78
60,220.00
63,315.06
73,678.61

Wage Period Increase

Estimator only Applicable for Tier 1 Regular or SLEP retirements (Not Applicable for ECO)

:ELERCETE October 2014 - September 2015
October 2015 - September 2016
October 2016 - September 2017
October 2017 - September 2018
October 2018 - September 2019

Member's Name
Member's Date of Birth
Member's Estimated Termination Date

3,494.37
3,953.21
3,613.20
3,798.90

*Example Member N vear 1
5/20/1961 Year 2
3/4/2021 Year 3
Include Wages for Month Following Termination Year4

5,364.65

Member's Estimated Retirement Date
IMRF Service (at Retirement)
Unused/Unpaid Sick Days
Retirement Service Credit
Male/Female

Marital Status (at Retirement)

IMRF Service Type

CLEAR WAGES
April 2010

Male

Married

May 2010

June 2010

July 2010

August 2010

September 2010

October 2010

November 2010

December 2010

January 2011

February 2011

March 2011

April 2011

L A LU0 U LU U0 U0 U0 D U0 U0

May 2011

Locally funded, financially sound.
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PRINT WAGES

October 2015
November 2015
December 2015

January 2016

February 2016
March 2016
April 2016

May 2016

June 2016

July 2016
August 2016
September 2016

October 2016
November 2016

5,852.00
5,032.72
7,256.48
5,559.40
4,813.27
4,681.60
7,135.78
4,783.24
4,787.20
6,365.48
4,820.86
4,798.75
4,787.20
5,157.46

Birth Date

Retirement Date
Member's Age

IMRF Service at Retirement

Male/Female

Marital Status at Retirement
IMRF Service Type

Excess (AP Wages)

Divide by 48

Times Service Factor
Retirement from AP Wages
Annuity Factor

Increase to Present Value Caused by Excess

Member Contributions on Excess

AP Amount

321,339.92 10,717.59

5/20/1961
4/1/2021
59.866
28 Years

5 Months
Male
Married
Regular
10,717.59
223.28
51.630%

115.28 *Rounding For

171.95112 Example

321,339.92

19,823.00
452,00 ’

BASED ON THE INFORMATION ENTERED, THE ESTIMATED ACCELERATED PAYMENT FOR *EXAMPLE

MEMBER WILL BE $19,340.00

Malcolm Baldrige
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Accelerated Payment

Exemption

Message Center / Secure Messages

Secure Messages

To: IMRF

eSubject:*: AP Exemption Form

Normal text

Hello,

Thank you,

IMRF Authorized Agent

Locally funded, financially sound.

Could you please send me an AP Exemption Form?

Topic:*: ‘ Accelerated Payment

-- Select topic -

e Aicelerated Payment

Account Summary
Data Collection
Death Notification
Deductions
Disability

Early Retirement Incentive

Employer Rates

Enrollments

=
Siiﬂ“‘ for an Accelrateq Pa :
st 2023 yment Exemptlon ‘I

Questions? ¢y 1:800.728.797¢

Upload th
p Fd this form through Emp!oyerAccess
Tease pring Capitalfomeys, Using blac k,
3 ink.
Errmy«Nurrw
E"w,evName
IMRFMerrw!DNumbev
MU * ““%»JWNL!\]
[0
Menmevlwarm

Vst
for each y

M 0rg o oot

-

" P of g, EMptions

e dlijpg, 70 We Camot proq, s:d st
Your
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Pension Impact Statements are
Required by Law

L Public Act 97-0609 effective January 1, 2012

Employers must request a Pension Impact
Statement before increasing the earnings
of an officer, executive, or manager by
12% or more.

Locally funded, financially sound.

2019 Award Recipient

Malcolm Baldrige .
National Quality Award 5&1 4 ’
;\//J“ ks




Request for Pension Impact Statement Form

=z Re
uest i
T o St

Questions? Ca 1800728797

Upoadt S form ¢ ough Ej Ployel ACCESS
’"\/

Emplyer Rumber

IMRF will provide the resulting effect W

the salary increase could have: 2
= On the employee’s pension il

" On the estimated Accelerated
Payment due from the employer

the time of the employee’s
retirement from IMRF

I Malcolm Baldrige
National Quality Award
2019 Award Recipient
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Termination,
Retirees
(Return to
Work) and
Health
Insurance
Continuation
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Termination Data Collection

* If employee does not leave employment
v Submit online termination

v’ Submit second termination when
employee leaves

v'For a Reduction In Force (RIF), postpone
submission of termination

* Must report unused/unpaid sick days for
all terminations (whether eligible for
retirement or not)

I\'lalcolm Baldrige .
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Retirement Date vs.
Termination Date
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4 Termination Due to Retirement

i < ALL IMRF RETIREMENTS START ON THE FIRST
. OF A MONTH

“ RETIREMENT DATE CANNOT BE SAME DAY AS
THE MEMBER’'S TERMINATION DATE

ISSUE: Many employers putting the 15t of the month as their last day
| on payroll/termination date when member intended on retiring on
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Helpful Hint for Retirees

Benefit Processing Time
After IMRF has received all the information we need for your benefit
claim, it will take approximately eight weeks to process your benefit. This

includes retirements, death benefits, member contribution refunds,
disability benefits, and Voluntary Additional Contributions refunds.

e\
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USE CAUTION WHEN REHIRING E
IMRF RETIREES

Returning to work may affect pension benefits of IMRF
Retirees

B Potential employer liability
B Retiree must call IMRF too!

M If retiree does not qualify for IMRF,
don’t deduct IMRF contributions

Locally funded, financially sound.
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Health Insurance Continuation

Illinois Insurance Code

Department of Insurance

COBRA is a federal provision

/I\dalcolm Baldrige R
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https://www.imrf.org/en/publications-and-archive/general-memos/2003-general-memos/general-memo-506

Many Resources are Available Online

WEB-CENTRIC e @:
oINITIATIVEe P \
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What we covered today:

Your Role as an Authorized Agent
Resources Available to You
Understanding IMRF Participation
Wage Reporting

Service and Earnings

Accelerated Payments

Terminations, Retirees & Health Insurance Continuation

I Malcolm Baldrige L2
National Quality Award 25 %
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Questions and Answers
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Remember to encourage your
employees to register with new
Member Portal

Thank you for joining us.

A link to the presentation along with
a survey will be emailed to you today.

We appreciate your feedback!

/I\dalcolm Baldrige R
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