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COVID-19 and IMRF

 Fully adapted to operational challenges 
posed by COVID-19

 Providing all key services to members and 
employers

 Pivoting staff between in-person and 
remote work

IMRF is secure, agile, and proactive. 

Introduction

https://www.imrf.org/en/employers/covid-19/covid-19-employer-faqs


Many Resources are Available Online
Introduction 3

https://www.imrf.org/en/members/new-members


Authorized Agent Webinar Plan for 2022
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Module 2 of 4
Wage Reporting

Module 3 of 4
IMRF Benefits

Module 4 of 4
Employer Rates & Legislation

Module 1 of 4
Introduction, Enrollment & Termination 

Introduction

Tuesday,
March 8, 2022

Tuesday,
February 8, 2022

Tuesday,
January 11, 2022

Tuesday,
April 12, 2022

https://www.imrf.org/en/employers/employers-must-know/employer-access
https://www.imrf.org/2021-Authorized-Agent?fbclid=IwAR349YZI63AKRDlrC-jS5OPSNWu8sc6dkvZiHNiYif5ykJyj2Zccof65KGM


How to Download this Presentation
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www.imrf.org

Introduction



Resources Available to You 
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 Guide for 
Administering IMRF

 Forms 

 Secure Messaging

 Employer Specific Information

 Document Archive 

 Checklists & Memos

 Archive of Employer Digests

 Support Videos

 Webinars

Helpful Resources 

Any time you see these 
three icons in today’s 
presentation, you can 
click on them. 

Clickable Links 

https://www.imrf.org/
https://www.imrf.org/employeraccessv2/MenuHome.do
https://www.imrf.org/AAmanual/Online_AA_Manual/aamanual.htm


Employer Access Help Guide

7Helpful Resources 

https://www.imrf.org/en/employers/employers-must-know/employer-access
https://www.imrf.org/en/employers/employers-must-know/employer-access


Important IMRF Documents available in 2022

Helpful Resources 8

Friday Dec 10th 2021 –

Employer Digest issue will contain information about 6 key documents 
that will be released in 2022. 

 Employer Reserve Account Statement
 Employer Copy  Member Statements
 Preliminary Rate Notice
 GASB 50 
 GASB 68 
 Final Rate Notice 

https://www.imrf.org/employeraccessv2/MenuHome.do


Resources for 
New Authorized Agents

9Helpful Resources 

https://www.imrf.org/en/employers/employer-resources/new-authorized-agent-information
https://www.imrf.org/en/employers/employer-resources/new-authorized-agent-information
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Employer Rates

Accelerated Payments

Legislative Changes

Return to Work

Questions and Answers   

Topics of the Day
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Employer Rates 



2021 Pension Dollar

12Employer Rates 



Investment Returns: Strong but Volatile
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IMRF’s Assumed Rate of Return 

Employer Rates 



Reserve Accounts and Funded Status
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Employer Reserve serves as a “balancing account”

MEMBER 
RESERVE

FUNDED STATUS

EMPLOYER  
RESERVE

FUNDED STATUS

ANNUITANT  
RESERVE

FUNDED STATUS

Member Reserve and Annuitant Reserve accounts must be kept at 
100% funded status. IMRF credits these accounts 7.25% yearly.

Employer Rates 



As an agent multiple employer plan, 
each employer has a separate reserve account
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EACH EMPLOYER 
HAS ITS OWN

RESERVE ACOUNT

Your employer pays for the retirement benefits of 
only its employees. 

How your employer reserve account works.

 Credited with contributions made by your employer. 

 Credited investment gain or loss made on contributions.

 Debited retirement costs of your employees.

Your employer’s finances have no relationship 
to the pension assets and liabilities of IMRF’s 
other 3,031 employers.

Employer Rates 



If an employer is less than 100% 
funded on an actuarial basis …
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Taxing Bodies
 21-year closed amortization period to 

achieve 100% funded status. 

Instrumentalities
 10-year reopening amortization period to 

achieve 100% funded status. 

 Recalculated every year 
(unlimited time to achieve 100% 
funded status) 

21

10

Employer Rates 
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Taxing Bodies

21

Employer Rates 

These employers can only levy 
for contributions they need to 
balance the current budget.

They cannot use funds levied for 
IMRF to pay anything except 
IMRF obligations.

https://www.imrf.org/AAmanual/Online_AA_Manual/aamanual.htm#7.25.htm
https://www.imrf.org/AAmanual/Online_AA_Manual/aamanual.htm#7.25.htm


Methodology for Distributing Costs

18Employer Rates 



Each part is calculated separately and 
used for specific purposes designated 
by state law.

 Normal Retirement Contributions

 Disability Benefit Contributions

 Death Benefit Contributions

 Supplemental Retirement 
Contributions (“13th” Payment)

 Unfunded Liability Contributions

19

Five Parts of the Employer Rate

UNFUNDED
LIABILITY

Employer Rates 

https://www.imrf.org/en/employers/employers-must-know/employer-rates


How is your employer’s rate calculated?
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1
Actuaries apply 
assumptions to the 
demographic and 
financial data. 

2

The actuaries 
then produce an 
actuarial valuation 
for IMRF.

3
Actuaries rely on 
the valuation to set 
contribution rates 
for each employer.

4

IMRF provides 
demographic and 
financial data as of 
year-end to IMRF’s 
actuaries. 

Employer Rates 



Actuarial Assumptions

Used to calculate how much 
money needs to be set aside to 
fund future benefits.

IMRF Board sets assumptions
 Economic and demographic

 Updated every three years

21Employer Rates 



Regular Plan Employer Contribution Rates

22Employer Rates 
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Annual 
Documentation 
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Annual Documentation 

There are two main purposes 
for our documentation 

Projects your future costs

 Employer Reserve Statement

 Rate Notices

Financial reporting

 GASB Statements & Reporting

 SOC-1 Type 2 Report

Annual Documentation 



Annual Documentation in Employer Access
25Annual Documentation 

https://www.imrf.org/employeraccessv2/MenuHome.do


Preliminary & Final Rate Notices
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Projects your 
future costs

These statements show your 
employer’s rate for the year.

 “Preliminary Rate Notice” 
in April

 “Final Rate Notice” 
in November

Annual Documentation 



Employer Reserve Statement
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Projects your 
future costs

This statement shows your 
employer’s funds on deposit 
as of January 1

 Credits 

 Debits 

 Adjustments 

Annual Documentation 



2022 Employer Rate Webinars 
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www.imrf.org

Look for future dates 
in April or May of 

2022

Upcoming 
Webinar Dates

Annual Documentation 

https://www.imrf.org/en/employers/employer-resources/new-authorized-agent-information
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Accelerated 
Payments



What is an Accelerated Payment?

30Accelerated Payments

https://www.imrf.org/
https://www.imrf.org/en/publications-and-archive/general-memos/2011-general-memos/general-memo-620
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What is an Accelerated Payment? Continued

Accelerated Payments

https://www.imrf.org/en/employers/pay-increases---know-the-costs/accelerated-payments


Accelerated Payment Example 

 Look at each 12-month period in the FRE

 For each period, look for wages that are more than 
6% greater (or 1½ times the CPI-U if greater) than 
the previous period

 Invoice if AP is greater than $5,000

 Quarterly statements
Note: The CPI-Urban is October to September, which is the same period used for the Tier 
2 cap.

32Accelerated Payments

https://www.imrf.org/


Accelerated Payments Exemption Form 7.20

33Accelerated Payments
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New Legislation



Where to Find Legislative Information

35New Legislation

https://www.imrf.org/


Sign up for Legislative Updates

36New Legislation

https://www.imrf.org/en/about-imrf/illinois-pension-legislation/recent-laws
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2021 New Legislation 

Public Act 102-0113 (House Bill 126):

This law allows active members of an Article 3 police pension fund to transfer service 
earned in IMRF as a police officer, including SLEP service, to an Article 3 fund. It allows 
those members to reinstate a refund in order to transfer the service.  

Reminder: They must apply to IMRF for the transfer by 1/23/2022 and they must 
complete the transfer with the Article 3 fund by that date.

Public Act 102-210 (Senate Bill 1056):
Among other non-operational provisions, allows certain active members of the State 
Employees’ Retirement System (SERS) to transfer IMRF service earned in a law 
enforcement capacity to SERS. Affected members who wish to transfer their service must 
apply to the funds no later than 1/30/2022.
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2021 New Legislation 

Public Act 102-479 (House Bill 3474):
Prohibits IMRF trustee candidates who meet the criteria to serve as an Executive 
Trustee from serving as an Employee Trustee (an Executive Trustee is one who serves as 
an officer, executive, or department head with an IMRF-participating employer). 

Public Act 102-603 (House Bill 3004):
Prohibits trustees in any Illinois public pension system from being employed by that 
pension fund for one year after he or she is no longer a trustee, with an exemption for 
temporary appointments to senior staff positions if certain criteria are met.
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Return to Work



Separation of Service Requirements

To begin receiving pension payments, the 

member MUST:

 Stop working for any IMRF employer in any capacity

 Do Not enter into any agreement or pre-arrangement 

to return to work with any IMRF employer prior to 

retirement.

 Wait at least 60 days after their pension start date to 

Consider returning to work, Call IMRF first.

40Return to Work

https://www.imrf.org/en/publications-and-archive/general-memos/2020-general-memos/general-memo-686
https://www.imrf.org/en/publications-and-archive/general-memos/2020-general-memos/general-memo-688


Considering Working 
After Retirement?
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These rules apply after you meet the Separation of Service 
requirements to become retired.

A retiree who returns to work after 60 days in 
an IMRF Qualifying Position:

 Is no longer immediately re-enrolled in 
IMRF with his or her pension stopped.

 Is only re-enrolled in IMRF once he or 
she has reached the hourly standard.

Return to Work Rules

(800)275-4673
Questions? CALL IMRF!

Return to Work



Return to Work Rules

Considering Working 
After Retirement?
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Once the retiree has worked enough hours to reach 
the hourly standard, he or she must either: 

 Be enrolled in IMRF (and his or her pension will 
be suspended), or

 Stop working for his or her IMRF employer for the 
remainder of the 12-month.

The 12-month period begins with first employment date 
with that employer after retirement.

(800)275-4673
Questions? CALL IMRF!

These rules apply after you meet the Separation of Service 
requirements to become retired.

NEW!

Return to Work
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Employer Rates

Accelerated Payments

Legislative Changes

Return to Work

What We’ve Covered Today 
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Questions & Answers 
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Thank you for joining us.

A link to the presentation along with 
a survey will be emailed to you today.

We appreciate your feedback! 

Remember to encourage your
employees to sign up for…   


