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How IMREF disability protects you and your future pension

As an IMRF member, you probably know that you may someday be eligible for an IMRF pension when
you retire. You may not have heard as much about IMRF’s disability program, a benefit that could
protect you right now if you were to become unable to work due to an accident or medical condition.

Types of IMRF disability

IMRF provides two types of disability
benefits: temporary, and total and
permanent.

You always start out receiving temporary
disability benefits. If you remain disabled
after your temporary benefits run out,
and you are medically determined to be
unable to work in any position, you will
receive total and permanent benefits.

Protecting your other benefits
IMRF disability protection provides a
number of valuable benefits:

* You continue to earn service credit
toward your future IMRF pension, at no
cost to you.

* Your death benefits would still include
one year’s salary (only up to the wage
cap for Tier 2 members), and death

Even if the amount you receive
from IMREF is reduced by Social
Security disability or workers’
compensation, IMRF will always
pay you a minimum benefit of $10
a month to make sure your other
IMRF benefits are protected.

benefit options are the same as if you
were still working.

* You will receive monthly payments
equal to 50% of your average monthly
salary (based on the 12 months before
the month you became disabled).

* Your retirement benefits will not be
affected by the amount of your disability
benefit. Your original salary will be used
to calculate your retirement benefit.

Why your benefit may be reduced
If you receive Social Security disability
and/or workers’ compensation benefits,
or you have a pending claim, by law
IMRF disability benefits must be
reduced by the amount you receive, or
could receive.

However, even if the amount you receive
from Social Security disability and/or
workers’ compensation exceeds 50% of
your income, IMRF will always pay you
a minimum benefit of $10 a month to
make sure your other IMRF benefits are
protected.

Why is $10 a month so important?
Even though it may not seem like a lot
of money, this $10 benefit is worth much
more than you might realize. Every
month you receive a disability benefit
from IMRF:

* Your service credit is protected: You
earn an additional month of service
credit toward your future pension and
you avoid any gaps in service that
could affect your future benefits.

Your pension is protected: Your
retirement benefit will be calculated
using your original salary (up to the
Tier 2 wage cap), not the reduced
disability amount.

Your family is protected: Your death
benefits would still include one year’s
salary (up to the wage cap, for Tier 2
members), and death benefit options
are the same as if you were still
working.
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continued from page 1

When are you eligible?
To be eligible for disability benefits you
must have:

e At least 12 consecutive months of
IMREF service credit since being
enrolled in IMRF.

» Service credit in each of the 12
months immediately preceding the
date you stop working.

If you have a one-, two-, or three-month
gap in service within those preceding
12 months, you may still be eligible for
IMREF disability if you:
* Have 12 consecutive months of
service credit prior to the gap in
service.

 Participated with the same IMRF
employer immediately before and after
the gap.

To be eligible for benefits, the disability:
¢ Does not have to be work related.

* Can include disability resulting from
elective surgery, pregnancy, and
alcoholism.

» Cannot be caused by an addiction to
narcotic drugs or a self-inflicted

injury.

How long will my benefits last?
IMREF disability benefits are not paid
for the first 30 days of disability.
Temporary disability benefits are
effective on the 31st day following the
date of disability, as long as you are no
longer receiving salary, sick, or vacation
pay from your employer. If you are still
getting paid, your benefits will begin the
day after the last day you were paid.

» Temporary disability benefits are paid
for a period of time equal to one-half
of your service credit, but not more
than 30 months.

» Total and permanent disability benefits
are paid after you have exhausted
your temporary benefits. To qualify,
you must be totally and permanently
disabled and unable to engage in any
gainful employment.

Improving our disability process

IMRF continues to refine our disability appliction process
to make your experience with us smoother and less
stressful during what can often be a difficult time.

Dedicated disability unit

In order to serve members better, IMRF’s dedicated disability unit began taking
all disability-related calls in February 2017. If the member has an existing or
pending claim, the call goes directly to the disability unit. Disability-related calls
to IMRF’s 800 number are transferred to the disability unit.

Currently, IMRF’s disability unit includes seven Disability Claims Examiners and
two Senior Disability Claims Examiners who give members’ disability claims
their expert attention.

Changes to disability forms
In March 2018, we implemented changes to IMRF Form 5.40, “Member’s
Application for Disability Benefits,” to clarify that:

e We do not need a member’s birth certificate to process an initial claim—one
less document you need to provide.

e We now request a IMRF Member ID Numbers rather than a Social Security
Number in order to safeguard members’ privacy.

Before you apply for IMRF disability benefits...

IMRF disability is a complex topic. If you are thinking of applying, please contact
IMRF directly and not just the IMRF Authorized Agent at your workplace.

"I can't stress enough that if there are any questions regarding the disability, you need
to be in contact with us,” said IMRF Disability Supervisor Denise Rockett.

Some of the factors that can affect your claim include:

Service credit: You are eligible for IMRF disability benefits only if you have at least
12 consecutive months of service credit on the day you stop working.

Seasonal leave: You are protected by disability coverage only if you earn service
credit for the off-season months.

Missing information: In order to process your disability claim, IMRF requires
certain forms, records, and other information from physicians who have treated
you. Because IMRF cannot force physicians to comply with a request for
information, it may be necessary for you to contact them if there is a delay.

Ineligible condition: Conditions caused by self-inflicted injury or an addiction to
legal or illegal narcotics are ineligible for IMRF disability benefits.

Investigation results: Disability claims are subject to investigation by IMRF and
can be denied depending on the results.

Pre-existing condition: If you have less than five years of IMRF service credit,
total and permanent disability benefits are subject to a pre-existing condition
investigation.

Resignation: If you resign your position, it is very likely to impact your eligibility.
Don’t resign until you've talked to IMRF and understand your options!

For more information about IMRF disability benefits, download our disability benefit
book at www.imrf.org (click “Forms and Publications Archive,” then “Member
Publications and Booklets,” then “Disability Plan Booklet”).

“If you've got the handbook in front of you, we can walk you through the process,”
Rockett said.



Question & Answer

e I named my minor children as my IMRF beneficiaries.
¢ IfI die, how is the money transferred to them?

By state law, IMRF cannot pay out a death benefit directly to a minor. Death benefits payable to a

minor (someone who is under age 18) are paid in care of the minor’s guardian.

If you want someone other than the minor’s guardian to receive the IMRF benefit on behalf of the
minor, or you want to prevent your beneficiary from receiving the benefit payment until they reach age 21,
you may name a custodian under the Illinois Uniform Transfers to Minors Act (IUTMA).

Your options for naming a minor as a beneficiary
To name your beneficiaries, fill out IMRF Form 6.11,
“Designation of Beneficiary.” Your options are:

* Name your beneficiary without naming a custodian.

- Ifyour beneficiary is 18 or older at the time of your death,
the benefit payment will be paid directly to him or her.

- Ifyour beneficiary is under the age of 18, the benefit
payment will be paid in care of his or her legal guardian.

e Name your beneficiary along with a custodian for your
beneficiary under the Illinois Uniform Transfer to Minors
Act (IUTMA).

If you choose this option, your beneficiary must be 21 years
of age or older to receive the benefit payment directly. (The
custodian must also be 21 years of age or older.)

The IUTMA option:

- Allows you to direct the benefit payment to someone other
than the minor’s guardian.

- Prevents your beneficiary from receiving a benefit payment
directly until the beneficiary reaches age 21.

To name a custodian for a minor beneficiary under [IUTMA,
enter the name of the individual in the designated space on
IMRF Form 6.11, followed by the words “as custodian for
(name of minor) under the [IUTMA.”

Reviewing your beneficiaries

The best and fastest way to review your beneficiary information
is through your Member Access account. We cannot give out
beneficiary information or accept changes to your beneficiaries
over the phone or email.

If you wish to change your beneficiary information, or to

name a custodian for a minor beneficiary, you can do so through
“Secure Online Forms” in Member Access, or by downloading
IMRF Form 6.11, “Designation of Beneficiary,” at
www.imrf.org/forms, filling it out, and returning it to IMRF.

If you don’t have Internet access, you can request a form by
calling 1-800-ASK-IMRF (275-4673). I¥

Trustee Elections

IMRF employers to elect Executive Trustee

This fall, IMRF employers will elect one IMRF Executive Trustee for a five-year term of office that
will run from January 1, 2019, through December 31, 2023. The candidates are:

* Sue Stanish, Director of Finance for the Naperville Park District.
e Brad Trent, Deputy Highway Commissioner for Rockford Township.

We will announce the election results in next year’s Spring edition of Fundamentals. |
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2211 York Road
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Locally funded, financially sound.

IMRF 2018 Board of Trustees

BOARD OFFICERS

Natalie Copper
President
Employee Trustee
Evanston School
District 65

David Miller

Vice President
Executive Trustee
North Shore Water
Reclamation District

Alex Wallace, Jr.
Secretary

Employee Trustee
Oswego Community
Unit School District 308

Gwen Henry
Executive Trustee
DuPage County

Tom Kuehne
Executive Trustee
Village of Arlington Heights

Sue Stanish
Executive Trustee
Naperville Park District

Sharon U. Thompson
Annuitant Trustee
(Formerly) Lee County

Trudy Williams
Employee Trustee
Fulton County State’s
Attorney’s Office
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Your Glass 1s Half Full
Understanding Your IMRF Benefits

At this two-hour workshop for young and new members,
an IMRF Field Representative will explain how IMRF can
benefit you right now, the opportunity of Voluntary
Additional Contributions, and much more!

2019 Workshop Dates & Locations

DATE LOCATION STARTS AT
JAN 1/22 (Tue) Oak Lawn 3 PM
FEB 2/14 (Thu) Crystal Lake 6 PM

3/05 (Tue) Rockford 5 PM

MAR 3/12 (Tue) Centralia NOON
3/19 (Tue) Peoria 6 PM

4/02 (Tue) Aurora 5 PM

APR 4/25 (Thu) Champaign 5 PM
5/09 (Thu) Gurnee 6 PM

MAY 5/22 (Wed) Bloomington 6 PM

To view the most current list of workshop dates and
locations, visit www.imrf.org/glass-half-full. If you have
a Member Access account, you can register online! If not,
call IMRF at 1-800-ASK-IMRF (275-4673).




